FY 2021 Budget Amendment Request Form

Date: January 12, 2021
Department: County Administration

Contact person: Bonnie Jewell Phone #: 540-507-7583

Explanation of need for budget amendment: Actions taken by the Governor and General Assembly
during the 2020 Special Session required that a one-time, $500 bonus be paid in December 2020 to
Compensation Board-funded sworn positions in the Sheriff’s Office, all of which are full-time positions.
Out of all 255 budgeted full-time Public Safety Pay Scale positions in the Sheriff’s Office, only 87 of those
are sworn positions funded through the Comp Board. As such, we can expect to receive a total of $46,828
from the State to fund the required $500 bonus (and related FICA benefits) for 87 full-time, sworn Sheriff’s
Office employees. Itis only these 87 employees to whom we were required to pay the bonus in December
2020, and the Board voted on December 8 to move ahead first only with the 87 required bonuses and for
staff to return with additional information at the first Board meeting in January 2021.

Though not required by State actions and now law, County Administration recommends that this bonus
be extended to all position titles on the Public Safety Pay Scale approved by the Board last year. This
allows for all sworn positions — not just those funded by the Comp Board — as well as Communications
Operators and Communications Officers to be included in the bonus payment. Further, we recommend
that regular part-time employees in positions with titles on the Public Safety Pay Scale receive a pro-rated
bonus commensurate with their FTE. For example, a part-time Sheriff’'s Deputy occupying a 0.63 FTE
would receive a one-time $315 bonus. Those in the Sheriff’s Office and Fire/Rescue not receiving a bonus
under this recommendation are those in administrative positions and/or who are temporary/other-than-
regular part-time employees. The staff recommendation is reflected in the attached budget adjustment
and appropriation.

To be consistent with the parameters of the State-mandated bonus, we are using December 1, 2020 as

the date on which employees must have been employed in Public Safety Pay Scale positions to qualify for
the bonus.

Reminder: Agenda item summary must be attached if BOS approval is required.

Revenue Accounts Adjusted Amount
Acct # | 110-0000-341.05-01 — Use of Fund Balance S 212,312
Total Revenue Adjustment S 212,312

Expenditure Accounts Adjusted Amount
Acct# | 110-3160-421.11-01 — Regular S 43,500
Acct # | 110-3160-421.13-01 — Part-Time S 2,640
Acct# | 110-3160-421.21-01 - FICA S 2,862
Acct # | 110-3160-421.21-02 — Medicare S 669
Acct# | 110-2170-412.11-01 — Regular S 14,000
Acct# | 110-2170-412.13-01 — Part-Time S 3,335
Acct# | 110-2170-412.21-01 - FICA S 1,075
Acct # | 110-2170-412.21-02 — Medicare S 251
Acct # | 110-3140-421.11-01 — Regular S 14,500
Acct # | 110-3140-421.13-01 — Part-Time S 250




Acct # | 110-3140-421.21-01 - FICA S 915
Acct # | 110-3140-421.21-02 — Medicare S 214
Acct # | 110-3510-421.11-01 — Regular S 4,000
Acct# | 110-3510-421-21.01 - FICA S 248
Acct # | 110-3510-421.21-02 — Medicare S 58
Acct# | 110-3210-421.11-01 — Regular S 115,000
Acct # | 110-3210-421.21-01 - FICA S 7,130
Acct # | 110-3210-421.21-02 - Medicare S 1,665

Total Expenditure Adjustment S 212,312

Note: If amendment is between expenditure accounts only, net impact must be zero.

Position FTE Change
Position Title Existing FTE | Adjusted FTE

Transfer requests must be signed by the requestor(s). In the case of transfers between departments or
capital projects, the transfer request must be signed by the director of each affected department, or by
the project manager of each affected capital project. A typed signature will be accepted.

Name, Department Name, Department

Recommendations

Budget: _ X recommended not-recommended

Explanation if not recommended:

County Admin: _ X recommended not-recommended

Explanation if not recommended:

Finance Committee: recommended not-recommended
Explanation if not recommended:




